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* We at Kwantlen Polytechnic University respectfully
acknowledge that we live, work and study in a region
that overlaps with the unceded traditional and ancestral
First Nations territories of the Musqueam, Katzie,
Semiahmoo, Tsawwassen, Qayqayt, and Kwikwetlem;

Territorial and with the lands of the Kwantlen First Nation, which

gifted its name to this university.
Acknowledgement

* In the cause of reconciliation, we recognize our
commitment to address and reduce ongoing systemic
colonialism, oppression and racism that Indigenous
Peoples continue to experience. Let us hope that events
sucﬁ as today’s helps us to understand more about our

role in dismantling oppression and colonialism.




Presentation Roadmap

The role of post-secondary institutions in advancing social justice

* KPU’s context and commitment

* President’s Diversity and Equity Committee (PDEC)
e EDI Action Plan

e Office of Anti-Racism

* Provost Speaker Series

e xé?elt - Pathways to Systemic Transformation




KPU
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Context: KPU Learners

« 20,000 learners

« 1/3" of domestic students are first generation
learners

« 29% born to immigrant parents

* (2/3" international learners are first generation)
* Over 75% are members of a visible minority

« 100 languages spoken at home

* They are busy: most “full-time” learners take 3
courses rather than 5: headcount is a truer
measure of activity, not FTE.




The KPU Distinction

« Small class sizes

* High density of experiential and work-
integrated learning

* Multi-modal: about 30% online post-pandemic
* Huge community engagement: Carnegie Pilot
« Growing applied research activity and impact

* Top ZTC school in Canada: leader in Open
Education




Complexity

Unique in Canada: a college, a
polytechnic and a university

5 campuses and multi modal

145 programs

20,000 students

26 politicians plus 6 mayors

1 million population and growing
6 land based FN + urban + Metis

900+ full time faculty + adjuncts +
professional staff and
administrators = 1900

Fastest growing, most diverse
region in BC




President's Diversity and Equity
Committee
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PDEC

@KPU.ca




PDEC role and mandate

From Policy HR 15 — Diversity and Inclusiveness:

I. identify and coordinate diversity and equity initiatives
across the various Faculties and divisions of the
University and further facilitate self-determination and
leadership by and for these diverse groups;

ii. identify gaps in KPU’s current policies and practices
and recommend accordingly; . . .

V. sponsor communications, research and events that
support diversity and equity; and

vi. develop and implement a strategic plan with
metrics for diversity and equity.




PDEC Sponsorship Fund
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KPU Surrey campus, SPRUCE ATRIUM
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This
eventis | Explore and celebrate

FREE! social justice with music artists
from the local Indigenous,
Queer, South Asian, and Black
communities.
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Free samples of KPU’S AWARD
WINNING BREW PROGRAM beer!

DOORS OPEN
AT 6PM

wakeupmusicfestival.com

DIRECTED BY
VINAY GIRIDHAR

Ba(';‘(?,%'sumng Fundamentals of Anti-Oppression




Justice Equity Diversity Inclusion
Awards
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Pride Advocacy Group | zevees

Do you identify as 2SLGBTQ+?

Are you a current y $20 gift card for a
ar former student virtual or in-person
who has attended interview that will
KPU since March take 30-45 minutes
20207 of your time

Cortar: 25LGBTQstudy@kpu.ca fyol ore intorosmeo
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Disabillity Inclusion Group
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Indigenous Dialogue Series



EDI-related Data

GENDER DIVERSITY

Stwdent Sex {Administrative Data
Previously, KPU's administrative system only 2> daniS Bamin St tai)

collected binary data on legal sex (malef

Dormestic 55%
female). Going forward, the administrative Fernale
system will collect data on gender idantity

STUDENT DIVERSITY

Students will be able to identity as a man,
Domestic 45t
Student Gender (Survey Data)

woman, or non-binary gender. Additionally,
students will be able to specify whether they
Women tend to be over-reprasented in the
7% Student Satisfaction Survey. The 555 has

are cisgender or transgender.
had a non-binary gender option since 2017,

4% Comestiz Overall, 2% of students
3% M ifemdione) had trans experience or
s o i s SUSTAINABLE
3

0.5% 1.4% 0.6%

ETHNIC IDENTITY

DEVELOPMENT

GLALS

. Ganadian Centre for Diversity and Inclusion
Gentre canadien pour la diversité et I'inclusion

Woman Man Mon-kinary Questioning Nen-binary' In

as  non-olnan

Q & & ®
SEXUAL DIVERSITY

The proportion of students who identied as LGB+ declined com pared to 2020, 1
how the guestion on sexual orientation was asked. In 2021, adefinition was added |
the uRsurefqUestioning category was divided Ints twa distinct categories due to a
iy sexual oientation” and “l don‘tunderstand the question”y, About 23 of domes
students did not understand the question; these students were excluded from cal

Afterconsultation with KPU Intematianal and the Task Force an Anti-
and Racism, survey questions on racialization and family background
re reverted into a question on ethnic identity similar to that used
in the Census of Canada. Calegories were added based on prior
Knewledge of the population of the KPU region and student body,
5o that students could find a category or categories that they most
closely identify with. Students could select mare than one category.
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owerall, 14% of students identify

as asexual, bisexual, gay, leshian, 3% 3%

3%
e TR i Mo wip 2% | 78% of students belonged to visible minority groups 31z of domestic students were
self-described  another  sexual | % first. i Canadian:
sy 5 pocit |1 {629 of Domestic and 98% of
orfentation, or are questioning i 0.5% h meaning they imimigrated to
thelr suxual oricntation. -, ] — Visible minority’ Is a term defined by a's Emaloyment carada, Anotier 285 Were
Domestic: 18% Aszuual  Bisexial CsylLesbian Paraesus| bornin Canadato parents who
International: k2 calculated usng Statistics Canata’s mest recent standarc, immigrated,
1 o

INDIGENOUS STUDENTS

Canadi

3w of domestic students
identified as Indigenous, which
includes status or non-status First

T9% of Indigenous students
indicated  that they were
somewhat orvery satisfied with

495 of Indigenous students
samawhat or strongly agreed
that they feel they are part of

Nations, Mé&tis, and Inuk/Inuit their educational experience at the KPU community,
people of Canada. KPU ¢
Satisfaction Community
oo, 0%
8% 5%
a0 o [T
The 50 - 30 ot -
Challenge #X
Your Diversi o s
Advantage
s 0%
o8 2020 2 10 200 200
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EDI Action Plan

\/

1. To support EDI practices

throughout the KPU

Institution Equity, Diversity, and Inclusion (EDI)
2. To strengthen employee  Recommendations for Institutional Change

awareness and
understanding of EDI KWA!@ LEN a
3. To address systemic ,&__JM,;;_A 11 J
barriers to create space - =N
for full participation of
employees in the
university community




Office of Anti-
Racism

« KPU established a Task Force
g(r)\ Anti-Racism (TFA) in July
20

« The TFA submitted its report
with 64 recommendations in

October 2022

* One of the recommendations is
an establishment of an Office of
Anti-Racism (OAR) with an
Associate Vice President
leading the OAR

TASK FORCE ON
ANTI-RACISM (TFA)

FINAL REPORT AND
RECOMMENDATIONS
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Inaugural Anti-
Racism
Symposium

The Office of Anti-Racism supports the university in its goals to foster anti-racism; strengthens
awareness and understanding of race, racism and anti-racism among employees and students; and
addresses systemic barriers to full participation in the Kwantlen Polytechnic University community.

The OARis working on implementing the recommendations made by the TFA



An Anti-Racist
Institution

« Being an anti-racist institution
means committing to eliminating
racist and discriminatory practices
and policies; actively recruiting,
supporting, and promoting
racialized employees who have
been historically denied access
and opportunity; supporting our
BIPOC students to succeed in
their careers; and actively
fostering an overall culture of anti-
racism.




“Provost Presents” — webinar
series

* Provost Presents... Is a speaker series
organized by Dr. Diane Purvey

« Each event will provide opportunities for KPU
students, staff and faculty to hear from experts
In higher education about timely, compelling

Issues that are pertinent to work and study in
the field of academia.




“Provost Presents” — webinar
series

Past webinar topics include:

P rOVOSt P I'e S e n tS Speaker Series

Living With/in the Complexities
of Internationalization

GUEST PRESENTERS

H PHD., CO-DIRECTOR, CENTRE FOR RESEARCH ON
Kumari Beck INTERNATIONAL EDUCATION, SIMON FRASER UNIVERSITY

in PHD., DEPARTMENT OF EDUCATIONAL STUDIES,
Sharon Stein UNIVERSITY OF BRITISH COLUMEBIA

THUR, APRIL 27 | 12:00 - 1:00 PM | VIRTUAL EVENT
kpu.ca/provost-presents

Link to past webinars

https://www.kpu.ca/provost-presents



https://www.kpu.ca/provost-presents
https://www.kpu.ca/provost-presents

“Provost Presents” — webinar

Series
3 T H E Vo e )
Past webinar topics include: e

A conversation with Indigenous N 0 R T H 3

author Jean Teillet about her book — —~JEAN—
“The North-West is Our Mother” TElLL ET w E s T

1S UURGE]

.-J.u....!

Link to past webinars

https://www.kpu.ca/provost-presents ; THE STDIT I]I‘ lﬂI.HS HEL - “‘“LE
- TI-IE HET[S IIATIOII j
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“Provost Presents” — webinar

series

Past webinar topics include:

Coloniality and Racial (in)Justice
in the University: Counting for Nothing?

« The first event in this series features
Sunera Thobani, editor of Coloniality and
Racial (in)Justice in the University: =~
Counting for Nothing? and professor in
the Department of Asian Studies at the
University of British Columbia, along with
Benita Bunjun, and Enakshi Dua,
contributors to the book.

Link to past webinars

https://www.kpu.ca/provost-presents

r N WY | 1S 4

COLONIALITY AND RACIAL
(IN)JUSTICE IN THE UNIVERSITY

Counting for Nothing?
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xerelt - Pathways to Systemic
Transformation 2

POLYTECHNIC
UNIVERSITY

xéreld

KPU Pathway to
Systemic Transformation

ﬂrwwﬁ}ﬁ:&-nge Charles, Semiahmoo First Nation

The Bedlord Channel gf the Fraser ey on fermtéry
ofthe Kwontiep StAiumbte, Sah Tonen [sec), |
WSANEC, afSamishimog First Notions. &




The BCcampus and KPU “Pulling
Together,” Professional Learning
Series

Pictures of The BCcampus and KPU “Pulling Together”, Professional Learning Series: Closing
session and luncheon, held at the Tsawwassen First Nation Recreation Centre, December 1, 2022:

e —.
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Vision 2026
Mission and Vision

MISSION: By thinking and acting together, we
transform lives and empower positive change

VISION: In 2026, KPU is a learning ecosystem rooted
in a culture of sustainability, creativity, and
quality that inspires our people and our communities
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Vision 2026: 5 themes

A. EXxperience
B. Sustainability
C.Creativity
D.Justice

E. Quality
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D J t' KPU will build on its history of openness and
. U S ICe innovation to help build a more just society

D1. Foster decolonization and reconciliation
D2. Advance anti-racism across KPU

D3. Advance equity, diversity, inclusion and accessibility across KPU
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A new portfolio: VP Inclusive
Communities

Antiracism
EDI

Indigenous Leadership, Innovation and Partnerships
Accessibility Governance

Dr. Nadia Mallay
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https://www.flickr.com/photos/jeffdjevdet/18027482924
https://creativecommons.org/licenses/by/3.0/
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